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The Elders’ Foundation  
Policy Advisor – Access to Justice  
 
1. Overview   
 
The Elders is an independent group of global leaders brought together by Nelson Mandela, who 
use their collective experience and influence to promote peace, justice and human rights 
worldwide. The work of the Elders is supported by a Secretariat based in London comprising 
staff working on policy and programmes, communications and operations.1   
 
The Elders are recruiting a Policy Advisor, to develop and implement a new programme of work 
on Access to Justice that reflects The Elders’ vision, mission and values. This new programme 
will build on many aspects of The Elders’ previous work, in particular the contribution of Elders 
to the Commission on Legal Empowerment of the Poor. The new programme follows approval 
by the Elders of a new Strategic Plan for the period 2018-22 and the decision to make Access to 
Justice a major area of work within the new Plan. The programme on Access to Justice will 
include a particular focus on addressing violence against women and girls.  The Policy Advisor 
will be responsible for initiating a coherent suite of initiatives, and for helping to define The 
Elders’ positions and messages on Access to Justice. 
 
We are looking for someone creative and strategic, with a strong background related to access 
to justice and a wide range of policy contacts in this field. The post-holder must be able to take 
the lead on proposing initiatives, developing them and leading all aspects of implementation. 
 
2. Reporting to: Programme Director 
 
3. Main Duties and Responsibilities: 
 
Research and analysis 
 
• Research, analyse and monitor political developments relating to access to justice. This will 

initially include developments emerging from the international Task Force on Access to 
Justice, co-Chaired by Hina Jilani, who is one of the Elders. The work will also involve careful 
prioritisation of country-focused research and analysis, targeting a limited number of 
countries that could have a particularly influential role, regionally or globally, on Access to 
Justice.  

• Undertake horizon-scanning of potential upcoming opportunities for The Elders to be 
engaged on Access to Justice, with a view to developing strategies for Elders’ engagement. 

                                                           
1 In this document, references to “The Elders” refer to the organisation as a whole including the Secretariat, while 
references to “the Elders” refer to the group of individuals who are Elders. 
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Development of a programme of work on Access to Justice  
 
• Building on research and networking, develop proposals for the Elders’ consideration for 

initiatives on access to justice, structuring these within a coherent strategy that strengthens 
the “supply” of access to justice by governments and other actors, as well as supporting the 
“demand” for better access to justice from people and organisations. 

• Lead implementation of agreed initiatives through, for example, arranging meetings and 
country visits and accompanying Elders on visits and to events, briefing Elders orally and in 
writing, drafting letters for the Elders and the CEO, consulting and coordinating with key 
partners, and assisting with preparation of communications materials. 

• Define the theory of change for The Elders’ work on Access to Justice, and then develop and 
implement methodologies to monitor and evaluate the impact of initiatives. 

 
Relationship building and representation 
 
• Build on an existing network of contacts and maintain relationships with governments, civil 

society organisations, opinion-leaders, parliamentarians, academic institutions and think 
tanks to aid research and analysis, develop collaboration and further Elders’ initiatives. 
 

Other Responsibilities: 
 
• Manage specialist consultants working for The Elders, as required for particular initiatives.  
• Prepare papers for regular Elders’ board meetings and contribute to reporting as required 

e.g. to funders and for the Annual Review. 
• Undertake special projects or other tasks as requested by the Programme Director. 
 
4. The Elders’ ways of working  
 
The Elders’ main way of working can be generally described as political advocacy. The Elders 
occupy a space between the most senior levels of governmental decision making and civil 
society.  The Elders have access to heads of state and government, yet they have close working 
relationships with civil society organisations and stand in solidarity with the most vulnerable 
people and communities. This positioning and the personal reputations of the individual Elders 
is their collective currency and must be used wisely and carefully.  
 
The means The Elders employ include: quiet diplomacy and bilateral meetings; country visits 
including meetings with political leaders and civil society activists;  delivering keynote speeches 
and participating in conferences, panels and roundtables; sharing platforms with young people; 
op eds, blogs, statements; letters to heads of state and government; media interviews; social 
media campaigns.  
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5. Person Specification 
 
We are looking for an experienced, senior policy professional with at least a decade of relevant 
experience, who is committed to the mission and values of The Elders.  The following 
experience, skills and personal qualities are required.  
 
Knowledge and Experience 
 
• An excellent understanding of a range of legal empowerment and broader access to justice 

issues, including experience working with governments and other actors on this theme. 
 
• Demonstrated senior-level policy experience related to access to justice in international 

organisations, government, NGOs or development institutions. 
 
• An excellent network of senior policy and political contacts related to access to justice. 
 
• A track record of developing programme strategy, defining outputs and outcomes, leading 

implementation of plans and activities, and achieving results on international policy 
initiatives. 

 
• Experience of collaborating with a range of organisations and high-profile individuals to 

develop and influence policy. 
 

• Excellent written and spoken English including demonstrated ability to write clear / concise 
briefing and documents for high-level audiences. 
 

• Relevant graduate or postgraduate qualification.   

Skills and Abilities 
 
• Able to think and act strategically to develop practical, innovative and creative initiatives for 

The Elders, and to lead and manage all relevant aspects of implementation 
 

• Strong diplomatic skills and political acumen. 
 

• Analytical and research strength including the ability to understand, interpret and present 
complex and sensitive information from a variety of sources in a clear and concise manner. 

 
• People management skills. This post does not include management of staff within The 

Elders’ secretariat but may include management of one or more specialist consultants 
working on related areas.     
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• Able to travel internationally, occasionally at short notice. 

Personal Qualities and Behaviours 
 
• A flexible, collaborative style and willingness to work in a small, collaborative team.  

 
• A high level of personal initiative, adaptive, energetic and resilient. 

 
• A strong personal commitment to the mission and values of The Elders. 
 
Applicants must have the right to work in the UK.  
 
Competitive Salary and benefits. 
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